Enriching Young Lives

Media/Music Workers
at the new Bolton Lads and Girls Club

Candidate Pack

The Charity
Bolton Lads & Girls Club (BLGC) is an innovative, dynamic and
progressive children and young people’s charity based in Bolton.
Established in 1889, our mission statement is “to enable children
and

young

people,

especially

those

from

disadvantaged

backgrounds, to live happier, healthier and positive lives by
providing somewhere to go that's safe and modern, something to
do that is inspiring and engaging, and someone to talk to when
they need it the most”. Open seven days a week, 51 weeks of the
year, we provide a vast array of opportunities to improve the lives
of our 4,000 active members through universal and targeted services. We operate across four sites, employ
around 100 people and have the support and commitment of over 200 volunteers. Last year saw demand for our
services increase significantly and we’ve set ourselves a target to help more young people than ever in 2022. We
are also looking forward to re-opening our main centre in the heart of Bolton following a major £2m
refurbishment programme. It’s an exciting time to join Bolton Lads and Girls club!

Our Vision, Mission & Values
Vision

Mission

Every young person in Bolton has the opportunity

We will provide great places to go, positive things

to be the best they can be.

to do, and people that care.

Our Key Principles
Keep things simple.

Provide an environment for people to be the best

Always do the right thing.

they can be.

Offer excellent customer service.

Be exceptional in the moments that matter.

Driven

Caring

We don’t give up and we do whatever it takes.

Genuine people who care make the difference.

Empowering

Excellence

We enable people to be the best they can be.

We aim to deliver the highest standards of service and
continuously improve through robust
quality assurance and innovation.

Fun
If you enjoy what you do, you do it better! Work is
serious and we do it with a smile on our face.

About Us
BLGC were the first youth organisation to be awarded ‘Youth
organisation of the year’ by UK Youth and we are the proud recipient
of the Queens Award, amongst other prestigious awards. Our charity
has a strong reputation locally, regionally and nationally. We are
ambitious and aspirational and are growing.
We strive to attract and retain talent of the highest calibre. We invest
in our colleague’s future, offering choice and opportunity every step of
the way, and we do this with our values at the very heart of everything
we do. We are a passionately led and well-managed organisation
providing colleagues with the opportunity to learn, develop and grow.
We recognise, appreciate and reward high performance; all within an open, honest, positive and respectful
atmosphere.
All colleagues have free access to our high-quality gym during the day; we help you plan for your future by
providing you with a contributory pension scheme and give our working parents access to free holiday club child
-care. We offer flexible working, provide refreshments & fruit on site, and have a brilliant wellbeing offer for you
to access at times when you may need it. We really do love what we do!

of colleagues are living and
breathing our values

of colleagues believe BLGC has
a positive impact on society

of colleagues believe we
provide interesting work

Main Responsibilities
•

Together with colleagues and with contribution from young people, develop and implement a programme of
music and/or media activities which is exciting, challenging and everchanging

•

To directly deliver a high-quality programme that is safe, varied, innovative, developmental and which is
responsive to the diverse needs, wishes, concerns and interests of young people

•

Introduce young people to various forms of music and/or media, encouraging young people to “have a go”

•

To encourage attendance and participation of young people in music and/or media activities, particularly by
young people who do not usually participate in music and/or media

•

To encourage and support young people to showcase their talent

•

To use music and/or media activity to support young people with the development of social skills

•

To establish positive relationships with young people, colleagues and visitors alike

•

To work flexibly to ensure the needs of young people are met, including those experiencing disadvantage and
those with additional needs

•

To ensure that young people maintain a high standard of behaviour and discipline during sessions by ensuring
your area of work remains a hub of activity and fun

•

To promote cultural cohesion and inclusion and to proactively challenge any prejudice or discrimination

•

Be a role model for young people and present a positive “can do” attitude

•

Take personal responsibility for your own actions

•

Commit to a culture of continuous improvement

•

Comply with all policies and procedures, with particular reference to safeguarding, code of conduct, health and
safety and equality and diversity to ensure all activities are inclusive and accessible.

•

To be alert to issues of safeguarding and child protection, ensuring the welfare and safety of young people is
promoted and safeguarded and to report any concerns to the designated safeguarding lead using the
safeguarding policies, procedures and practice (training will be provided)

•

Represent BLGC positively and effectively in all dealings with internal colleagues and external partners

•

To actively promote BLGC and positively contribute to increasing club membership

•

Any other duties as may be reasonably required by senior colleagues.

Person Specification
Selection Criteria
A=Application / I=Interview

Essential or

Method of

Desirable

Assessment
A/I

Education and Qualifications
Level 2 Youth Work Qualification

D

A

First Aid Qualification

D

A

Evidence of ongoing professional development

D

A

GCSE or equivalent literacy and numeracy

D

A

E

I

Ability to develop and put on events and performances with young people

D

A/I

Ability to plan and evaluate programmes of activity including production of

E

I

E

I

E

I

E

I

Skills
Ability to plan, create and deliver interesting, fun and high-quality music and/or

media sessions for young people

session plans and evaluations
Ability to engage and build positive relationships with young people including
those who face social exclusion, disadvantage and disaffection
Ability to communicate effectively with young people, parents, colleagues and
members of the public
Ability to work both independently and as part of a team

Person Specification
Selection Criteria
A=Application / I=Interview

Essential or
Desirable

Method of
Assessment

Experience of working with groups of young people aged 8-21, or up to aged 25 with
additional needs

E

A

Experience of working with young people from diverse backgrounds and with
challenging needs

E

A

Experience of delivering music and/or media based activities

E

A

Experience of team working and working alongside volunteers

E

A

Experience of working with disabled young people and those with additional needs

D

A

Knowledge of health and safety considerations

E

A/I

Diversity awareness

D

A/I

Knowledge of safeguarding best practice

D

A/I

Understanding of the principles of working with children and young people, the key
issues affecting their lives and knowledge of their needs

D

A/I

Basic knowledge of music and/or media pathways

D

A/I

A hands-on “can-do” attitude

E

I

Willingness to work flexibly including evenings and weekends

E

I

Adaptable and able to work in a fast-paced environment

E

I

Willingness to cover events, holidays and other staff absence

E

I

Enhanced DBS clearance and commitment to safeguarding

E

I

Experience

Knowledge

Other

Fancy Joining The Team?
Can you bring out the very best in young people?
Can you bring out the inner voice of young people to impact the
community and themselves?
Do you have a passion for providing the very best offer for young
people?
Do you enjoy and thrive in a fast pace, energetic and vibrant
environment?
Then we want to hear from you!
We are looking for youth workers that have a high standard, a
can-do attitude and inspired and motivated by delivering a
fantastic service for young people. Through a multitude of
creative engagement methods, we strive to provide the very best
for the young people of Bolton. Our Senior Club has over 100
young people per session attending our vibrant and diverse youth
club and the successful applicant must be able to work with large
numbers of children.
To apply, please complete our Application Form and our Equality & Diversity Form on www.blgc.co.uk/vacancies
If you require any forms / documents in an alternative format please contact us via recruitment@blgc.co.uk or call
01204 540100
•

We reserve the right to close the application process at any stage. Therefore, you are advised to submit your
application as soon as possible.

•

You may not tick all the boxes, no problem you can develop your skills here.

In addition, please provide the following information:
•

Confirmation you are eligible to work in the UK (the successful candidate will be required to provide
documentary evidence before a job offer is confirmed).

•

Any reasonable adjustments we can make to assist you in your application for the selection process.

•

In accordance with our Child Protection and Safeguarding procedures, this position requires an Enhanced DBS.

